AMENDMENT NUMBER TWO
COLLEGE OF THE ATLANTIC DC RETIREMENT PLAN

BY THIS AGREEMENT, College of the Atlantic DC Retirement Plan (herein referred to as the "Plan") is hereby amended as follows,
effective as of Decarmber 9, 2022, except as otherwise provided herein:

1. The section of \he Adoption Agreement entitled "EXCLUDED COMPENSATION" is amended as follows:

EXCLUDED COMFEENSATION (1.11(G)). Apply the following additional exclusions or other adjustments to Compensation Elections
under 8 and 9 (Choose (a), (b) or (c).):

(@ [ ] Noexclusions. Compensation as to all Contribution Types means Compensation as elected in Elections 8 and 9 (skip to
Election 11).

(b) [ 1 Exclusians - same for all Contribution Types. The following exclusions apply to all Contribution Types (Choose one or
more of (f] through (j). Choose column (1) for each option elected at (f) through (i).):

(c) [X] Exclusians - different conditions apply. The following exclusions apply for the designated Contribution Types (Choose
one or mare of (d) through (j) below. Choose Contribution Type as applicable.):

[Note: In a safe harbor 403(b) plan, allocations qualifying for the ACP test safe harbor must be based on a nondiscriminatory definition
of Compensation. If the Plan applies permitted disparity, allocations also must be based on a nondiscriminatory definition of
Compensation if the Plan is to avoid more complex testing. Elections 10(f) through (j) below may cause allocation Compensation to
fail to be nondiscriminatory under Treas. Reg. §1.414(s). In a non safe harbor 403(b) plan, Elections 10(f) through (j) which result in
Compensation failing to be nondiscriminatory may result in more complex nondiscrimination testing. For this Election 10, unless
described otherwisa in Election 10(j), Elective Deferrals includes Pre-Tax Deferrals and Roth Deferrals; Matching includes all
Matching Contributicns; Nonelective includes all Nonelective Contributions; Employee/Mandatory includes Mandatory Employee
Contributions and Employee (after-tax) Contributions.)

(1) (2) (3) (4) (5)
All Elective Employee/
Compensation Exc¢lusions Contributions Deferrals Matching Nonelective Mandatory
(d) [ 1 No exclusions. No exclusion as to N/A [] [] [] (1]
the designated Contribution Type(s). (See Election 10(a))
(e) [ 1 Elective Ceferrals. See Section 1.24. N/A N/A [ 1] [ 1] [ ]
(e.g., excusions under Code §§ 401(k), 125,
132(f)(4), 403(b), 414(h)(2) pickup, & 457).
(i [ 1 Bonus. [1 OR [] [1] [1] [1]
(@ [ 1 Overtime. [1 OR [] [] [1] []
(h) [ 1 Leave of Absence Pay. [ 1 OR T[] [ 1] [ 1] [ 1
(i) [ ] Describe Compensation adjustment(s): [1 OR T[] [ ] [ 1 [1]

() [X] Describa Compensation adjustment(s): Housing, Domestic Partner Income, Opt Out Income and Severance Pay,
moving exJenses, sign on payments. tuition reimbursements and reimbursements for out of pocket expenses older than 60
days bein:_reimbursed through payroll will be excluded

[Note: Under Electicni 10(i) or 10(j), the Employer may: (i) describe Compensation from the elections available under Elections 10(d)
through (h), or a cornination thereof as to a Participant group (e.g., No exclusions as to Campus A Employees and exclude bonus as
to Campus B Emploszes); (ii) define the Contribution Type column headings in a manner which differs from the "all-inclusive”
description in the Nafz immediately following Election 10(c) (e.g., Elective Deferrals means §125 cafeteria deferrals only OR No
exclusions as to Saf Harbor Contributions and exclude bonus as to Nonelective Contributions); and/or (iii) describe another exclusion
(e.g., Exclude shift diiferential or summer school pay). Any adjustment must be definitely determinable.]
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The Employer executes this Amendment on the date specified below or as reflected on the electronic signature page.

Employer: College of the Atlantic

! Date: [signed electronically]

Signed: Isigned electronically]

[print representative nameftitle]

Vendor:

[vendor signature is optional]
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CARES Act Amendment - TIAA Document Provider
AMENDMENT FOR CARES ACT

ARTICLE 1
PREAMBLE; DEFINITIONS

Adoption of Amendment. The Document Provider, on behalf of the Employer, hereby adopts this
Ameidment to the Employer's Plan to implement provisions of the Act which affect the Plan. All
refert 1ces to the Plan include the Plan’s loan program, policy, or procedure to the extent applicable.

Supérseding of inconsistent provisions. This Amendment supersedes the provisions of the Plan to the
extent those provisions are inconsistent with the provisions of this Amendment.

Construction. Except as otherwise provided in this Amendment, any Article or Section reference in this
Amendment refers only to this Amendment and is not a reference to the Plan. The Article and Section
numbering in this Amendment is solely for purposes of this Amendment and does not relate to the Plan
article, section, or other numbering designations.

Effect of restatement of Plan. If the Employer restates the Plan then this Amendment shall remain in
effect after such restatement unless the provisions in this Amendment are restated or otherwise become
obsolete (e.g., if the Plan is restated onto a plan document which incorporates these provisions).

Definitions. Except as otherwise provided in this Amendment, terms defined in the Plan will have the same
meaning in this Amendment. The following definitions apply specifically to this Amendment:

A. The “Act” is the Coronavirus Aid, Relief, and Economic Security Act, also known as the CARES Act.
This Amendment shall be interpreted and applied to comply with the Act.

B. A “Qualified Individual” means any individual who meets one or more of the criteria described in
peragraphs (1), (2), (3), or (4). Participants, alternate payees and beneficiaries of deceased participants
aan be treated as Qualified Individuals. The Plan Administrator may rely on an individual’s
certification that the individual satisfies a condition to be a Qualified Individual unless the Plan
Administrator has actual knowledge to the contrary. In applying the criteria, “COVID-19" means
ai*her the virus SARS-CoV-2 or coronavirus disease 2019; “an approved test” means a test approved
by the Centers for Disease Control and Prevention (including a test authorized under the Federal Food,
Drug, and Cosmetic Act); and a “member of the individual’s household” means someone who shares
the individual’s principal residence. The criteria are as follows:

(1) The individual was diagnosed with COVID-19 by an approved test;

(2) The individual’s spouse or dependent (as defined in Code §152) was diagnosed with COVID-
19 by an approved test;

(3) The individual has experienced adverse financial consequences because: (a) the individual or
the individual’s spouse, or a member of the individual’s household was quarantined.
furloughed or laid off, or had work hours reduced due to COVID-19; (b) the individual, the
individual’s spouse, or a member of the individual’s household was unable to work due to
lack of childcare due to COVID-19; (c) A business owned or operated by the individual, the
individual's spouse, or a member of the individual’s household closed or reduced hours due to
COVID-19; or (d) the individual, the individual’s spouse, or a member of the individual’s
houscheld had a reduction in pay (or self-employment income) due to COVID-19 or had a job
offer rescinded or start date for a job delayed due to COVID-19; or

(4) The individual satisfies any other criteria determined by the Treasury or the IRS.

1 TIAA br its suppliers
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CARES Act Amendment - TIAA Document Provider

1.6 Adoption by Document Provider. The Document Provider hereby adopts this Amendment on behalf of all
of the Document Provider's plans adopted by its adopting employers. The adoption by the Document Provider
becomes applicable with respect to an Employer's Plan on March 27, 2020 (or, if later, the Effective Date of
the Plan), unless the Employer individually adopts this Amendment, or an alternative amendment, prior to the
expiration of the remedial amendment period relating to this Amendment. The Document Provider means the
Sponsor of a Prototype Plan or Volume Submitter Practitioner of a Volume Submitter Plan as defined in Rev.
Proc. 2013-22 or 2015-36, or the Provider of a Pre-approved Plan, as defined in Rev. Proc. 2017-41.
References to the Document Provider's plans or to pre-approved plans refer to the Prototype Plans, Volume
Submitter Plans, and/or Pre-approved Plans sponsored by the Document Provider for use by adopting
employers, as the case may be, except as limited in Section 2.1,

ARTICLE 2
IDENTIFYING INFORMATION; EMPLOYER ELECTIONS

Instructions: The Document Provider should complete the elections at Sections 2.3, and 2.4., as applicable. If
the Employer is satisfied with those choices, the Employer does not need to execute this Amendment.

2.1 Reserved

2.2 Reserved

2.3 Relief for Qualified Individuals. Will the Plan provide any or all of the following relief for Qualified
Individuals: (1) Coronavirus-Related Distributions described in Article 3, (2) increased loan limits described
in Section 4.2, (3) the loan repayment extension described in Section 4.3. (Select one of (a), (b), or (c). If (c)
is selected, then select one ar more of (d), (e), and/or (f))
(a) [ ] No.The Plan will not provide any of these relief provisions.
(b) [X] Yes. The Plan will provide all of these relief provisions. The limitations on distributions described
in Sections 2.3(d)(1) — (4) and the limitations on loans in Section 2.3(¢)(1) —(3) and Section 2.3()(1) — (3)
do not apply.
(¢) [ 1 Some. The Plan will provide those relief provisions selected in (d), (e), or (f) below.

(d) [ ] The Coronavirus-Related Distribution provisions described in Article 3 (If(d) is selected, the
Employer or Document Provider may optionally select one or more of (1), (2), (3), or (4).)
(1) [ ] Coronavirus-Related Distributions are not available from an account in which the
Participant is not 100% vested.
(2) [ ] Coronavirus-Related Distributions may be made only from the following accounts:

(3) [ ] The maximum amount of Coronavirus-Related Distributions from the Plan to a Qualified
Individual will not exceed: $ . (Enter amount less than $100,000.)
(4) [ ] The following additional provisions apply to Coronavirus-Related Distributions:
. (Enter
limitations or restrictions which are nondiscriminatory and not subject to Emplover discretion.)
(e) [ ] Theincreased loan limit described in Section 4.2 (If (e) is selected, the Employer or Document
Provider may optionally select one or both of (1), (2), or (3).)
(1) [ ] The maximum dollar amount of loans pursuant to Section 4.2 will not exceed:

A . (Enter amount less than $100,000.)

(2) [ ] The maximum percentage of the present value of the nonforfeitable acerued benefit that
may be loaned pursuant to Section 4.2 will not exceed: Yo. (Enter percentage less than
100%.)

(3) [ ] The following additional provisions apply to the increased loan limit:
. (Enter

limitations or restrictions which are nondiscriminatory.)
() '] Theloan repayment extension described in Section 4.3 (If (/) is selected, the Employer or
Document Provider may optionally select one or more of (1), (2), or (3).)

© 2021 TIAA or its suppliers
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CARES Act Amendment - TIAA Document Provider

(1) [ ] The Suspension Period will begin (Enter date not before
March 27, 2020) and end . (Enter date not later than December 31, 2020.)
(2) [ ] The Extension Period will be ' . (Enter period, up to one year, the due

date of the loan will be extended, such as “six months.”)
(3) [ ] The following additional provisions apply to the loan repayment extension:
. (Enter

limitations or restrictions which are nondiscriminatory.)

24 RMD waivers for 2020. Unless otherwise elected below, the provisions of Section 5.2 apply and a
Particizant or Beneficiary who would have been required to receive a 2020 RMD or Extended 2020 RMD
will receive the distribution unless the Participant or Beneficiary chooses not to receive the distribution.

(a) [ | No RMDs without request. The provisions of Section 5.2 apply and a Participant or Beneficiary
who would have been required to receive a 2020 RMD or Extended 2020 RMD will not receive the
distribntion unless the Participant or Beneficiary chooses to receive the distribution.

(b) | | Split. The provisions of Section 5.2 apply. A Participant or Beneficiary who would have been
requizcd to receive a 2020 RMD will not receive the distribution unless the Participant or Beneficiary
chooses to receive the distribution. A Participant or Beneficiary who would have been required to receive an
Extended 2020 RMD will receive the distribution unless the Participant or Beneficiary chooses not to
receive the distribution.

(¢) | | Nochange to RMDs. Payment of RMDs or Extended 2020 RMDs will be governed by the terms
of the Plan without regard to this Amendment (i.e., no election is available to Participants or Beneficiaries).
(d) [X] Deseribe: The provisions of Section 5.2 apply to scheduled 2020 RMDs (continued unless
otherwise clected by a Participant or Beneficiary). No new 2020 RMD payments were scheduled effective
May 2020

For pulposes of Section 5.3, the Plan will also treat the following as eligible rollover distributions in 2020:

(Choose one or none of (e), (f), (g), or (h). If no election is made, then a direct rollover will be offered only

for distributions that would be eligible rollover distributions without regard to Code §401(a)(9)(1)):

() [ . 2020 RMDs.

(H [XN] 2020 RMDs and Extended 2020 RMDs.

(g) [ . 2020 RMDs but only if paid with an additional amount that is an eligible rollover distribution
without regard to Code §401(a)(9)(I).

(h) [ Describe:

The provisions of Article 5, and the elections in this Section 2.4, will be effective on the date specified in
Sectior 2.5. unless a different date is entered here: (Optional. Enter a date
between March 27, 2020 and December 31, 2020. RMD distributions before the selected effective date
should have followed plan terms in effect before this Amendment.)

25 Effe#rivc Date. This Amendment is effective March 27, 2020 (or as soon as practical thereafter), or, if
later; the following date: . (Optional. Enter a date not later than
December 31, 2020.)

ARTICLE 3
CORONAVIRUS-RELATED DISTRIBUTIONS
3.1 Application. This Article 3 will apply if Section 2.3(b) or Section 2.3(d) is selected.
32 Coronavirus-Related Distribution(s). Subject to the provisions described in Section 2.3(d)(4), if any, a

Quali ied Individual may take one or more Coronavirus-Related Distributions. The accounts from which
the amount may be distributed shall be limited if selected in Sections 2.3(d)(1) and (2). However, if the
Plan s a Defined Benefit Plan, and the Qualified Individual has not separated from service, the Qualified
Individual may not take a Coronavirus-Related Distribution prior to attaining the earlier of Normal
Retitement Age or age 59%. The provisions of this Section will apply notwithstanding any limitation in the

© 2021 TIAA or its suppliers
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CARES Act Amendment - TIAA Document Provider

Plan on partial distributions or any otherwise applicable plan or administrative limits on the number of
allowable distributions.

33 Repayment of distribution. If the Plan permits a Participant to make rollover contributions, then a such a
Participant who received a Coronavirus-Related Distribution (from this Plan and/or another eligible
retirement plan as defined in Code §402(c)(8)(B)), at any time during the 3-year period beginning on the
day after receipt of the distribution, may make one or more contributions to the Plan, as rollover
contributions, in an aggregate amount not to exceed the amount of such distribution.

3.4 Definition of Coronavirus-Related Distribution. A “Coronavirus-Related Distribution” means a
distribution to a Qualified Individual during the period beginning January 1, 2020 and ending December
30, 2020. The total amount of Coronavirus-Related Distributions to a Qualified Individual pursuant to this
Amendment from all plans maintained by the Employer, or any related employer described in Code
§414(b), (c), (m), or (o), shall not exceed $100,000, (or such lesser amount specified in Section 2.3(d)(3)).
The Coronavirus-Related Distributions from the Plan to a Qualified Individual will not exceed the amount
of the individual's vested account balance or the present value of the individual’s vested accrued benefit.

ARTICLE 4
PARTICIPANT LOAN RELIEF

4.1 Application. This Article 4 will apply only if the Plan permits participant loans. Section 4.2 will apply if
Section 2.3(b) or Section 2.3(e) is selected. Section 4.3 will apply if Section 2.3(b) or Section 2.3(f) is
selected.

42 Increased loan limit. Notwithstanding the loan limitation that otherwise would apply, the Plan will
determine the loan limit under Code §72(p)(2)(A) for a loan to a Qualified Individual, made during the
period beginning March 27, 2020 and ending September 22, 2020, by substituting “$100,000” (or such
lesser amount specified in Section 2.3(e)(1)) for “$50,000,” and by substituting “1060% (or such lesser
percentage specified in Section 2.3(e)(2)) of the present value of the nonforfeitable accrued benefit of the
employee under the Plan” for “one-half of the present value of the nonforfeitable accrued benefit of the
employee under the Plan” (or its equivalent). The provisions described in Section 2.3(e)(3), if any, will
apply in connection with loans to Qualified Individuals.

43 Extension of certain repayments. If a Qualified Individual has an outstanding loan from the Plan on or
after March 27, 2020, then: (1) if the date for any repayment of such loan occurs during the Suspension
Period, the due date is extended for the Extension Period; (2) the due date of the loan will be extended by
the Extension Period; (3) the Plan will adjust any subsequent repayments to reflect the extension of the due
date and any interest accrued during the Suspension Period; and (4) the Plan will disregard the Extension
Period in determining the 5-year period and the loan term under Code §72(p)(2)(B) or (C). The provisions
described in Section 2.3(f)(3), if any, will apply in connection with the suspension and extension described
in this Section. The Suspension Period, unless otherwise specified in Section 2.3(f)(1), will begin March
27, 2020 and end December 31, 2020. The Extension Period, unless otherwise specified in Section 2.3(f)(2)
will be one year. The provisions of this Section 4.3 will be applied in accordance with Section 5.B. of
Notice 2020-50, or any subsequent applicable guidance, and the adjustment described in (3) may reflect the
“safe harbor” described therein.

ARTICLE §
WAIVER OF 2020 REQUIRED MINIMUM DISTRIBUTIONS (RMDs)

5.1 Application. This Article 5 will apply only to defined contribution plans, including 401(k) Plans, Profit-
Sharing Plans, Money Purchase Pension Plans, and 403(b) Plans. The definitions in Section 5.4 will apply
in interpreting Section 2.4.

© 2021 TIAA or its suppliers
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Wair er; default provision. This Section 5.2 will apply unless Section 2.4(c) is selected or to the extent
2.4(¢) overrides it. Notwithstanding the provisions of the Plan relating to RMDs, whether a Participant or
Beneliciary who would have been required to receive 2020 RMDs, and who would have satisfied that
requirement by receiving distributions that are (1) equal to the 2020 RMDs, or (2) Extended 2020 RMDs
will receive those distributions is determined in accordance with the option chosen in Section 2.4.
Notw:thstanding the option chosen in Section 2.4, a Participant or Beneficiary will be given an opportunity
to mike an election as to whether or not to receive those distributions. If the Plan permits a Beneficiary of a
decensed Participant to make the election to use the S-year rule or the life expectancy rule, the deadline to
make the election may be extended to reflect the adoption of Code §401(a)(9)(1).

Direct rollovers. Notwithstanding the provisions of the Plan relating to required minimum distributions
under Code §401(a)(9), and solely for purposes of applying the direct rollover provisions of the Plan,
certan additional distributions in 2020, as elected by the Employer in Section 2.4, will be treated as eligible
rollover distributions. 1f no election is made by the Employer in Section 2.4, then a direct rollover will be
offerd only for distributions that would be eligible rollover distributions without regard to Code

§40 1) (9)(I).

Definitions. “RMDs” means required minimum distributions described in Code §401(a)(9). #2020

RM D)5 means required minimum distributions the Plan would have been required to distribute in 2020 (or
perniiited to pay in 2021 for the 2020 calendar year for a Participant with a required beginning date of April
1, 2021) but for the enactment of Code §401(a)(9)(I). “Extended 2020 RMDs” means one or more
payments in a series of substantially equal distributions (that include the 2020 RMDs) made at least

annug ly and expected to last for the life (or life expectancy) of the Participant, the joint lives (or joint life
expetiancy) of the Participant and the Participant’s designated Beneficiary, or for a period of at least 10
years,

Installment payments. A Participant or Beneficiary receiving payment of 2020 RMDs or 2020 Extended
RMIJ¢ pursuant to this Article 5 may receive them in any method (including installments or partial
distributions) which would have been permitted under the terms of the Plan if the amounts would have been
RMIZ¢ but for the enactment of Code §401(a)(9)(I).

LI I B .

Document Pravider Name: TIAA

By:[Signature on file]

Authorizeu signer for Document Provider)
(=] o

The Documen: Provider executed this Amendment this 12 day of July, 2022
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AMENDMENT TO IMPLEMENT SECURE ACT AND OTHER LAW CHANGES

ARTICLE 1
PREAMBLE

Adopticn and effective date of Amendment. The Document Provider, on behalf of the Employer, hereby
adopts this Amendment to the Employer's Plan. Each Article specifies the effective date of its provisions.
Also sgc Section 1.5,

Superseding of inconsistent provisions. This Amendment supersedes the provisions of the Plan to the extent
those provisions are inconsistent with the provisions of this Amendment. Except as otherwise provided in this
Amendment, terms defined in the Plan will have the same meaning in this Amendment. Most Articles include
definitions which are specific to that Article. Also see Section 1.6

Numbering. Except as otherwise provided in this Amendment, any “Section” reference in this Amendment
refers arly to this Amendment and is not a reference to the Plan. The Article and Section numbering in this
Amendment is solely for purposes of this Amendment, and does not relate to the Plan article, section, or other
numberiig designations.

Intention; Construction. The purpose of this amendment is to amend the Plan in accordance with pension-
related brovisions of the Further Consolidated Appropriations Act of 2019 (“FCAA™) in general, and Division
O of that Act, the Setting Every Community Up for Retirement Enhancement Act of 2019 (“SECURE"), in
specific, It also addresses a provision of the Bipartisan American Miners Act (“BAMA™), which is also part
of FCAA, as well as a section of the Coronavirus Aid, Relief, and Economic Security Act (*CARES”). The
provisicns of this Amendment shall be interpreted and applied to be consistent with FCAA and CARES and
IRS guidance issued in connection therewith, whether such guidance is issued before or after the date of this
amendii2nt.

Effect ¢f subsequent restatement or amendment of Plan. If the Employer restates the Plan, then this
Amendirent shall remain in effect after such restatement unless the provisions in this Amendment are restated
or otherwise become obsolete (e.g., if the Plan is restated onto a plan document which incorporates these
provisions). Some Articles in this amendment may not apply to a particular plan at the time the Amendment
is executzd but they will apply in the future based on subsequent amendments. For example, Article 8 is
limited "o 401(k) plans; its provisions do not apply to a profit-sharing plan that does not have a 401(k)

feature. But if that plan is subsequently amended to add a 401(k) feature, then the provisions of Article 8 (and
corresponding Section 2.8) will automatically become effective at that time.

Preservztion of prior amendments. If the Employer previously amended the Plan after December 20, 2019
to implement a provision contained in one or more Articles of this Amendment. that prior amendment shall
remain ir. effect and will not be superseded by this Amendment, unless Section 1.6(a) is selected. For
example, if the Employer previously adopted an amendment to implement the BAMA provisions of Article
10, that amendment remains in effect, notwithstanding the provisions of this Amendment, unless Section
1.6(a) 15 selected.

(a) [X| This amendment supersedes all prior inconsistent amendments of the Plan.

Adoption by Document Provider. The Document Provider hereby adopts this Amendment on behalf of all
of the Document Provider's Plans adopted by its adopting employers. The “Document Provider” means the
Sponsor of a Prototype Plan or Volume Submitter Practitioner of a Volume Submitter Plan as defined in Rev.
Proc. 2013-22 or 2015-36, or the Provider of a Pre-approved Plan, as defined in Rev. Proc. 2017-41.

Referent 2s to the “Document Provider's Plans™ or to “pre-approved plans™ refer to the Prototype Plans,
Volume Submitter Plans, and/or Pre-approved Plans sponsored by the Document Provider for use by adopting
employers.

© 2022 TIAA ¢~ its suppliers 1
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ARTICLE 2
IDENTIFICATION; ELECTIONS

Instructions: The Document Provider should complete any applicable elections it wishes at Sections 1.6 and
2.3 through 2.10. If the Employer is satisfied with those choices, the Employer does not need to execute this
Amendment.

2.1 Reserved.

2.2 Plan Type Definitions. “Qualified Plan” means a 401(k) Plan, Profit-Sharing Plan, Money Purchase Pension
Plan or Defined Benefit Plan. “Defined Contribution Plan” means a Qualified Plan other than a Defined
Benefit Plan.

2.3 Operating Elections. Many subsequent Articles of this Amendment refer to elections appearing in this
Article 2. Each of Sections 2.4 through 2.10 refers to a corresponding Article. For example, Section 2.4 has
the elections related to Article 4. The definitions in those Articles apply to the elections in the corresponding
Section of this Article 2, and those elections have the same effective date as the corresponding Article. Each
Section of this Article lists the default provisions which will apply if no election is made. If you accept the
default(s), there is no need to complete the Section. There are no elective provisions which apply to Article 3
or Articles 11 through 16. The following are the defaults and a summary of the Articles for which there are no
elections.

* Article 3. Permits retroactive safe harbor 401(k) amendments (to appear in separate document). Eliminates
requirement of safe harbor notice for safe harbor nonelective.
Article 4. QBADs are not permitted.
Article 5. Distributions of RMDs will not begin before a Participant turns 72.

e  Article 6. The Plan will apply its RMD provisions with respect to the 5-year rule in administering the 10-
year rule.

e Article 7. RMDs subject to 5-Year Rule for participants who died from 2015 through 2019 are extended

one year unless the beneficiary objects.

Article 8. None of the optional elections with regard to LTPT Employees apply.

Article 9. The QACA maximum automatic deferral is 10% of compensation.

Article 10. The amendment does not modify the minimum age for in-service distributions.

Article 11. Administrative policy can permit distributions of Discontinued Lifetime Income Investments.

Article 12. Updated RMD tables and 2022 transition.

Article 13. Permits retroactive plan adoption.

Article 14. Difficulty of care payments are compensation for purposes of Code §415 only.

Article 15. 403(b) plans can distribute custodial accounts on termination.

Article 16. Deemed IRA accounts are not subject to maximum age.

Check (a) or (b).

(a) [ 1 Alldefaults apply. Skip the rest of Article 2 and sign the amendment.
(b) [X1 One or more defaults do not apply. Complete those sections in Article 2 for which you do not accept
the default; then sign the amendment.

2.4  Article 4 - Birth/Adoption Distributions. In the absence of an election below, Article 4 does NOT apply.
To permit QBADs (Qualified Birth and Adoption Distributions), check (a). If QBADs are available, they
apply to all accounts except as provided in Article 4 or in elections (b), (c), (d), or (e). (Select all that apply.)

(@) [ ] Aurticle 4 applies effective January 1, 2020, unless a different date is selected in (1) below.
M [] . (Enter date after December 31, 2019.)

(b) [ 1 QBADs may only be made from accounts in which the Participant is fully vested.

(¢) [ 1] QBAD:s are only available from the following Accounts (select one or more):
1 (] Pre-Tax Elective Deferrals

© 2022 TIAA or its suppliers 2
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Roth Elective Deferrals

Employer matching contributions (including safe harbor contributions and QMACs)
Employer nonelective contributions (including safe harbor contributions and QNECs)
Rollover contributions

After-tax employee contributions

Transferred accounts

Describe: (must be definitelv determinable and not
subject to discretion)

QBAD:s are not available if the Participant has severed employment.

Describe additional limitations:

(must be definitely determinable and not subject to discretion)

— e~ — e —

5 — RMD Timing. Unless Section 2.5(a) is selected, distribution of RMDs will begin for Affected
ants no sooner than April | of the calendar year following the year the Participant attains age 72.

Distribution of RMDs to Affected Participants will NOT be delayed on account of this
Amendment (i.e., distributions will generally commence no later than April | of the calendar year
following the year the Affected Participant attains age 70%), in accordance with Section 5.5. This
election is effective for distributions after December 31, 2019, except as specified below
(Optional: select either or both of (1) or (2)):

[ 1] Section 5.5 is effective for distributions after and prior to the earlier of
January 1, 2022 or the datc entered in 2.5(a)(2). (Enter date on or afier December 31, 2019.)
[] Section 5.5 is repealed for distributions after (enter date on or after the

date entered in 2.5(a)(1) and before January 1, 2022), subject to the anti-cutback rule of Code
§411(d)(6) to the extent applicable.
Other:

2.6  Article{6 — 10-Year Rule for Beneficiary RMDs. RMD:s to an Eligible Designated Beneficiary of a
Particijant who dies prior to the Participant’s RBD will be made as elected below. In the absence of an
electior}. in Section 2.6, the Plan’s provisions about Beneficiary elections with regard to the 5-Year Rule will
apply, dubstituting the 10-Year Rule for the 5-Year Rule.

@ [ ]

1
@)
® [ ]

(© [X]
@[]

(e) [ 1]

Beneficiary election. The Eligible Designated Beneficiary may elect application of the 10-Year
Rule or the Life Expectancy rule. If the Beneficiary does not make a timely election (Select one of
(1) or (2)): .

[ ] 10-year rule. The [0-year rule applies to the Eligible Designated Beneficiary.

[ ] Life Expectancy Rule. The Life Expectancy rule applies to the Eligible Designated
Beneficiary.

10-year rule. The 10-year rule applies to the Eligible Designated Beneficiary.

Life Expectancy rule. The Life Expectancy rule applies to the Eligible Designated Beneficiary.
Shorter Period. The entire interest of the Eligible Designated Beneficiary will be distributed no
later than December 31 of the (enter a number of years, not exceeding “tenth ") year
following the year of the Participant’s death.

Other: (Describe, e.g., the 10-Year Rule applies to all Beneficiaries other than a surviving spouse
Beneficiary.)

2.7  Article[?7 - CARES RMD Waivers; 5-Year Rule. Unless the Employer elects otherwise below, beneficiaries

of Appl

cable Participant Accounts will have the option to extend distribution under the 5-Year Rule by one

year, and in the absence of a beneficiary election the extension will apply.

@ [ ]

[ ]
©1[]

No extension without request. The provisions of Section 7.2 apply but in the absence of a
beneficiary election the extension will NOT apply.

Not Apply. Article 7 will NOT apply to this Plan.

Other:
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2.8  Article 8 — LTPT Employees. The Employer makes the following optional elections with regard to LTPT
Employees. (Select all that apply.)

@ []

()
(2)
)
4)
)
(6
® ]

(1)
(2)
(3)
© []

M
@)
@[]

(1

(2
@[]
)]
(2)
3)

An LTPT Employee, in addition to being cligible to defer will also be treated as a Regular
Participant for purposes of (check any or all that apply):
{1 Receiving an allocation of the safe harbor contributions (including QACA).

Receiving an allocation of Employer matching contributions

Receiving an allocation of Employer nonelective contributions.

Making after-tax Employee voluntary contributions.

Making rollover contributions.

Making deemed IRA contributions described in Code §408(q).
following provisions which apply to Regular Participants do not apply to LTPT Employees
check any or all that do not apply to LTPT Employees):
[ 1 The ability to make Roth elective deferrals.
[ 1] Automatic deferral provisions.
(]
I

gu_n_n_u_au_a

|
[
(
[
(
T
(

Automatic escalation provisions.

nstead of being the first day of the first month and the seventh month of the Plan Year, the LTPT
Entry Date is (select one):

[ ] The same as the entry date which applies to Elective Deferrals of Regular Participants.
[ ] Describe:
In addition to Union Employees and Nonresident Aliens, the following Employees are LTPT
Excluded Employees (check all that apply; see the instructions):
[] Employees described in a category of employees that would be excluded from the Plan
even if they satisfied the minimum age and service requirements which apply to Employees
generally.
[ ] Describe:

Instead of age 21, the LTPT Minimum Age is (select one):

[ ] Waived.
[ ] The same minimum age that applies to Regular Participants.
[] Age (Cannot exceed age 21).

29 Article 9 - QACA Maximum Automatic Deferrals. In the absence of an election below, Article 9 does
NOT apply and automatic deferrals under a QACA shall not exceed 10% of a Participant’s Compensation. To
permit automatic deferrals of up to 15% of compensation, complete (a) below and (b} if applicable.

@ []
(N
® [ 1]

Article 9 applies effective on or after the first day of the first plan year beginning after December 31,

2019, unless a different date is selected in (1) below.

[ ] . (Enter date on or after the first day of the first plan year beginning
after December 31, 2019.)

The following modified QACA statutory schedule will apply (the limitations in the parentheses

below only applies to QACAS): (Select and complete one of (1), (2), or (3) below. The resulting

schedule must satisfy Code §401(k)(13)(C)(iii)):

()[ ] Detailed Schedule. The following modified QACA statutory schedule will apply. NOTE:
Plan Years | & 2 must be between 3% and 10%. 3-14 may not exceed 15%

Plan Year of application to a Participant Automatic Deferral Percentage
% (not less than 3 and not more than 10)
% (not less than 3 and not more than 10)
_% (not less than 4 and not more than 15)
% (not less than 5 and not more than 15)
_% (not less than 6 and not more than 15)
_% (not less than 6 and not more than 15)
_% (not less than 6 and not more than 15)
_% (not less than 6 and not more than 15)
% (not less than 6 and not more than 15)

0 _% (not less than 6 and not more than 15)

— O 00 ~JA W H W —
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11 _% (not less than 6 and not more than 15)
12 % (not less than 6 and not more than 15)
13 % (not less than 6 and not more than 15)
14 and thereafter _% (not less than 6 and not more than 15)
(2){ ] Fixed Increase.
a. First plan year of application to a participant: ____ (not less than 3 and not more
than 10)
b. Second plan year of application to a participant: ____ (not less than 3 and not
more than 10)
c. In subsequent plan years the automatic deferral percentage will increase by %

per year up to a maximum of % (not more than 15) of Compensation
(3)[ 1 Describe:

2.10 Articlg 10 — In-Service Distributions. In the absence of an election below, Article 10 does NOT apply. To

3.1

3.2

33

3.4

permit jn-service distributions at age 59%: for pension plans, check (a). Check (b) to specify an age greater
than 59 %. If Article 10 applies, it applies to all Accounts except as limited in Article 10.

(@ [ Article 10 applies effective on or afier the first day of the first plan year beginning after December
31, 2019, unless a different date is selected in (1) below.
M [ . (Enter date on or after the first day of the first plan year beginning
afier December 31, 2019.)
(b) [ J Ageatwhich in-service distributions are permitted (Enter age greater than 59%.)
© [ Other:
ARTICLE 3

ADP SAFE HARBOR NONELECTIVE PLANS - SECURE §103

Application. This Article 3 will apply only if the Plan is a 401(k) or a 403(b) Plan. It is effective for Plan
Years bginning after December 31, 2019. ’

No needl for safe harbor notice. If the Employer makes a Safe Harbor Nonelective Contribution, then the

lifies for the ADP Safe Harbor for the Plan Year, and (C) that the Plan will not be required to

the ADP Test for the Plan Year. However, if the Employer adopts the amendment on or after the 30™
day befére the close of the Plan Year, the Safe Harbor Nonelective Contribution must be at least 4% of the
Particippnt’s Compensation.

Definitions. The following terms have the meaning set forth in this paragraph as more fully provided in the
plan terfns pertaining to the related subjcct matter.

(a) A “Safe Harbor Nonelective Contribution™ means a contribution described in Code §401(k)(12)(C) or
Code §4C1(k)(13)(D)(iXII) of at least 3% of Compensation.

(b) The "ADP Test” means the test provided in Code §401(k)(3)(ii).

(c) The {ADP Safe Harbor” means the safe harbor provided by Code §401(k)(12)(A) or Code §401(k)(13).
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(d) A “Safe Harbor Match Plan” is a Plan which provided during the Plan Year that Participants would
receive a matching contribution described in Treas. Reg. §1.401(k)-3(c) or Treas. Reg. §1.401(k)-3(k)(2).

(e) A “‘Safe Harbor Notice” is a notice described in Code §401(k)(12)(D) or Code §401(k)(13)(E).
(f) A “QACA” is a Qualified Automatic Contribution Arrangement described in Code §401(k)(13).

ARTICLE 4
BIRTH/ADOPTION DISTRIBUTIONS - SECURE Act §113

Application. This Article 4 will apply only if (1) the Plan is a Defined Contribution Plan, or a 403(b) Plan,
and (2) the Employer elects in Section 2.4(a) for this Article 4 to apply, effective on the date specified in
Section 2.4(a).

Distribution Authorized. Except as limited by Section 2.4 (b), (c), (¢), a Participant may request a
distribution of up to $5,000 (per child or Eligible Adoptee) as a QBAD. The Participant may request the
distribution whether or not the Participant has severed employment unless Section 2.4(d) is selected. This
$5,000 limit shall be reduced by QBADs to the Participant made with respect to the same child or Eligible
Adoptee by other plans maintained by the Employer or a related employer described in Code §414(b), (¢),
(m), or (0). However, if the Plan is a Money Purchase Pension Plan (or the account from which the
distribution is withdrawn was transferred from a Money Purchase Pension Plan), and the Participant has not
separated from service, the Participant may not take a QBAD prior to attaining the earlier of Normal
Retirement Age or age 59'. The Plan Administrator may adopt a policy imposing frequency limitations or
other reasonable administrative conditions for QBAD:s.

Definitions. The following definitions apply for this Article 4 and Section 2.4:

(a) A “QBAD?” is a Qualified Birth or Adoption Distribution described in Code §72(t)(2)(H)(iii). A QBAD
must be made during the I-year period beginning on the date on which a child of the Participant is born or on
which the legal adoption of an Eligible Adoptee by the Participant is finalized.

(b) An “Eligible Adoptee” is an individual, other than a child of the Participant’s spouse, who has not
attained age 18 or is physically or mentally incapable of self-support. An individual is considered physically
or mentally incapable of self-support if that individual is unable to engage in any substantial gainful activity
by reason of any medically determinable physical or mental impairment that can be expected to result in
death or to be of long-continued and indefinite duration. This provision shall be applied in a manner
consistent with Part D of IRS Notice 2020-68.

Rollover. A Participant who received one or more QBADs from this Plan may, if the Plan then permits the

Participant to make rollover contributions, make one or more contributions in an aggregate amount not to exceed the
amount of such QBADs. The Plan will treat such a contribution as a rollover contribution made by direct trustee-to-
trustee transfer within 60 days of distribution.

4.5

4.6

Reliance. The Plan Administrator may rely on an individual’s reasonable representation that the individual is
eligible to receive a QBAD unless the Plan Administrator has actual knowledge to the contrary.

Status. A QBAD is not an eligible rollover distribution for purpose of the obligation to permit a direct

rollover under Code §401(a)(31), the notice requirement of Code §402(f), or the mandatory withholding rules
of Code §3405(c)(1).
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ARTICLE 5
REQUIRED BEGINNING DATE - SECURE Act §114

Application. This Article 5 will apply to all plans, regardless of type. It is effective with regard to RMDs
required to be made after December 31, 2019,

Delay of Required Beginning Date. An Affected Participant’s RBD shall not be earlier than April 1 of the
calend:1 year following the year the Affected Participant attains age 72. For purposes of determining an
Affectec! Participant’s RBD, an Affected Participant will be treated as a more than 5% owner if the
Participant was a 5-percent owner (as defined in Code §416(i)(1)(B)) as to the Plan Year ending in the
calendar year the Participant attains age 72. Nothing in this Amendment is intended to change any provision
of the Flan with respect to delay of the RBD until after retirement.

Spousal Distributions. If an Affected Participant dies prior to the Participant’s RBD, and the Participant’s
sole Dasignated Beneficiary is the Participant’s surviving spouse, then the RMDs to the surviving spouse will
begin by December 31 of the calendar year immediately following the calendar year in which the Participant
died, ot oy December 31 of the calendar year in which the Participant would have attained age 72, if later.
Howevi:, this Section will apply only if the Plan, prior to this Amendment, permitted a surviving spouse to
delay EMD distributions to December 31 of the calendar year in which the Participant would have attained
age 704,

Definitons. The following definitions apply for this Article 5 and Section 2.5:
(a) A Participant is an “Affected Participant” if the Participant was born after June 30, 1949,
(b) An EIMD"” is a Required Minimum Distribution as described in Code §401(a)(9).

(c) A Participant’s “RBD” is the Participant’s Required Beginning Date as described in Code §401(a)(9)(C),
as ampl‘i.icd by Section 5.2.

Option‘n! Distribution Timing. If the Employer elects in Section 2.5(a) for this Section 5.5 to apply, the
timing 2nd form of distributions to an Affected Participant will be determined as though this Article 5 had not
been acdopted. Distributions pursuant to this paragraph, which are not RMDs, will be treated as eligible
rollover distributions for purposes of the direct rollover provisions of Code §401(a)(31). This Section 5.5
will no onger be effective for distributions after December 31, 2021, or, if earlier, the date specified in
Section Z.5(a)(2).

ARTICLE 6
BENEFICIARY RMDS - SECURE Act §401

Application. This Article 6 will apply to all plans other than Defined Benefit Plans. This Article will not
apply to qualified annuities described in SECURE Act §401(b)(4)(B).

Effective Date. Except as provided in Section 6.4, Article 6 will apply to Participants who die on or after the
Effectivie Date of this Article. Generally, the Effective Date of this Article is January 1, 2020. In the case of a
governiizntal plan (as defined in Code §414(d)), the Effective Date of this Article 1s January 1, 2022. The
Effective Date of this Article 6 in the case of a collectively-bargained plan will be the date determined in
SECUREL Act §401(b)(2). See Section 6.5 regarding the limited application of this Article to certain accounts
of Parti¢cipants who died before the Effective Date of this Article. Notwithstanding anything in this Article 6,
in accordance with the proposed regulations, the Plan has made and may continue to make a good faith effort
to admin:ster RMD in accordance with SECURE Act §401.

Death icfore RBD. If the Participant dies before the Participant’s RBD (or in the case of a Designated
Beneficj:ry, if the Participant dies before, or on or after, the Participant’s RBD), the Plan will distribute or
commelce distribution of the Participant’s Vested Accrued Benefit not later than as follows:
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(a) No Designated Beneficiary If there is no Designated Beneficiary as of September 30 of the year
following the calendar year of the Participant's death, the Beneficiary's entire interest will be distributed
under the 5-Year Rule.

(b) Eligible Designated Beneficiary. If the distributee of a Participant’s account is an Eligible Designated
Beneficiary, the Beneficiary’s entire interest will be distributed under the Life Expectancy Rule unless the 10-
Year Rule applies. The Employer may elect application of the Life Expectancy rule or the 10-Year Rule in
Section 2.6. In the absence of an election in Section 2.6, the Plan’s provisions with regard to election of the 5-
Year Rule will apply, substituting the 10-Year Rule for the 5-Year Rule. A permitted Beneficiary election
must be made no later than the earlier of December 31 of the calendar year in which distribution would be
required to begin under the Life Expectancy Rule, or by December 31 of the calendar year which contains the
tenth anniversary of the Participant's (or, if applicable, surviving spouse's) death.

(c) Other Designated Beneficiaries. If the distributee of the Participant’s account is a Designated
Beneficiary who is not an Eligible Designated Beneficiary, then the Beneficiary’s entire interest will be
distributed under the 10-Year Rule.

(d) 10-Year Rule. If distribution of a deceased Participant’s account thereof is subject to the “10-Year Rule,”
then the Plan will distribute the account in full no later than December 31 of the tenth year following the year
of the Participant’s death. No RMDs are required to be distributed from the account prior to that date.

Death after RBD. If there is no Designated Beneficiary and the Participant dies on or after the Participant’s
RBD, the Participant’s remaining interest will be distributed at least as rapidly as under the method of
distribution being used as of the date of the participant's death, as provided, and determined under Treas. Reg.
§1.401(a)(9)-2, Q&A 5, using the Life Expectancy Rule. If the Beneficiary is not an Eligible Designated
Beneficiary, the Plan will distribute the remaining account in full no later than December 31 of the tenth year
following the year of the Participant’s death.

Beneficiary Death. If an Eligible Designated Beneficiary receiving distributions under the Life Expectancy
Rule dies before receiving distribution of the Beneficiary’s entire interest in the Participant’s account, the
Plan will distribute that interest in full no later than December 31 of the 10™ year following the year of the
Eligible Designated Beneficiary’s death. Similarly, if a Participant died before the Effective Date of this
Article 6, and the beneficiary died after such Effective Date, but prior to receiving full distribution of the
beneficiary’s interest, the Plan will distribute that interest in full no later than December 31 of the tenth year
following the year of the beneficiary’s death.

Age of Majority. If a child of the Participant was receiving distributions under the Life Expectancy rule,
when the child reaches the age of Majority, the Plan will distribute the child’s account in full no later than 10
years after that date, provided the child is not otherwise an Eligible Designated Beneficiary, such as a
disabled or chronically ill individual.

Definitions; operating rules. The following definitions and operating rules apply for this Article 6 and
Section 2.6:

(a) An*“RMD” is a Required Minimum Distribution as described in Code §401(a)(9).

(b) A Participant’s “RBD” is the Participant’s Required Beginning Date as described in Code §401(a)(9)(C)
and the Plan. Also see Section 5.2.

(¢) A distributee of a Participant’s account is a “Designated Beneficiary” if the distributee is an individual
or trust who is a beneficiary of the account (whether pursuant to a designation by the Participant or
application of the Plan terms) and who is a designated beneficiary under Code §401(a)(9) and Treas. Reg.
§1.401(a)(9)-4, Q&As-4 and -5.

(d) Anindividual is an “Eligible Designated Beneficiary” of a Participant if the individual qualifies as a
Designated Beneficiary and is (1) the Participant’s spouse, (2) the Participant’s child who has not reached the
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age of Majority, (3) an individual not more than 10 years younger than the Participant, (4) a disabled
individpal, as defined in Code §72(m)(7), or (5) an individual who has been certified to be chronically ill (as
defined -n Code §7702B(c)(2)) for a reasonably lengthy period, or indefinitely. Certain trusts may be treated
as Eligf:le Designated Beneficiaries pursuant to Code §401(a)(9)(H)(iv) and (v).

(e) ether a child has reached the age of “Majority” is determined under Code §401(a)(9)(F) and applicable
regulations and guidance issued thereunder.

(f) Thg “Life Expectancy Rule” for distributing RMDs is described in Code §401(a)(9)(B)(iii) and is further
describgd in the Plan.

(2) Thg “S-Year Rule” for distributing RMDs is described in Code §401(a)(9)(B)(ii) and is further described in
the Pl

(h) The “10-Year Rule” is described in Section 6.3(d).

(i) Shprter period. Section 2.6 may specify a shorter period to be used in place of the tenth year after the death
of a Patticipant or Beneficiary.

(i) Separate share rule. All references in this Article to a Participant’s Account and a Beneficiary’s interest
in that account will be applied separately to each separate account determined under Treas. Reg.
§1.401(a)(9)-8, Q&A 2 and 3, and Code §401(a)}(9)(H)(iv).

ARTICLE 7
EXTENSION OF 5-YEAR RULE FOR RMDS - CARES §2203

Sharing Plans, Money Purchase Pension Plans, and 403(b) Plans. It does not apply to Defined Benefit Plans.

Applic{tion. This Article 7 will apply only to Defined Contribution plans, including 401(k) Plans, Profit-
It does ot apply if the Employer has selected Section 2.7(b); otherwise, it is effective January 1, 2020.

Waiver; default provision. The beneficiary of an Applicable Participant Account will have the option to
extend th.e deadline to distribute the account for one year. The default in the absence of a beneficiary election
will be fo extend the distribution, unless the Employer elects in Section 2.7(a) for the default to be not to
extend tinless the beneficiary requests it.

Definititns. The following definitions apply for this Article 7 and Section 2.7:

[Ds” means required minimum distributions described in Code §401(a)(9).

“§-Year Rule” for distributing RMDs is described in Code §401(a)(9)(B)(ii) and is further described
in the Plan.

(c) “Applicable Participant Account” means the remaining account of a Participant who died during the
years 201.5-2019, to the extent the account is subject to the 5-Year Rule.

ARTICLE 8
LONG-TERM PART-TIME EMPLOYEES - SECURE §112

Applicgtion. This Article 8 will apply only if the Plan is a 401(k) Plan that permits elective deferrals. It is
effectivg for Plan Years beginning after December 31, 2020.

LTPT E mployee Deferrals. An LTPT Employee will be eligible to make Elective Deferrals to the Plan. An
LTPT Hraployee enters the Elective Deferral portion of the Plan on the Employee’s LTPT Entry Date if the
Emplo fe is still an LTPT Employee on that Entry Date. The provisions of the Plan relating to rehired
employges, breaks in service, and change in status will apply to LTPT Employees.
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Limited Participation. An LTPT Employee who is eligible to make Elective Deferrals under Section 8.2 will
be a Participant solely with regard to Elective Deferrals and related Account Balances. Except as otherwise
provided in Section 2.8(a), an LTPT Employee will not be eligible (1) to receive any employer contributions,
including top-heavy minimum allocations and safe harbor contributions, (2) to make after-tax Employee
voluntary contributions, (3) to make rollover contributions (unless otherwise permitted under the Plan’s
administrative policies related to rollover contributions), or (4) to make deemed IRA contributions described
in Code §408(q).

Satisfaction of Eligibility Conditions. If and when an LTPT Employee becomes a Regular Participant, the
individual will no longer be an LTPT Employee, but will instead participate in the Plan in the same manner as
other Regular Participants, except as provided in Section 8.5.

Vesting. For purposes of applying any vesting schedule in the Plan applicable to Employer contributions
other than elective deferrals, an LTPT Employee or a Regular Participant who was previously an LTPT
Employee (1) will be credited with a Year of Service for each vesting computation period during which the
Employee was credited with more than 500 Hours of Service (or such lower requirement as may apply to
Regular Participants) in such period, and (2) will not be credited with a break in service for any vesting
computation period unless the Employee has no more than 500 Hours of Service in such period. The Plan
Administrator may optionally apply any simplified method of determining years of service under this Section
announced by the IRS.

Testing. Pursuant to Code §401(k)(15)(i)(II), the Plan Administrator may elect to exclude LTPT Employees
from coverage testing under Code §410(b), the ADP test of Code §401(k)(3), the ACP test of Code
§401(m)(2), and other nondiscrimination testing under Code §401(a)(4).

Application of Elective Deferral Provisions. Except as otherwise provided in Section 2.8(b), all provisions
of the Plan related to Elective Deferrals which apply to Regular Participants also apply to LTPT Employees
who are eligible to defer, including as applicable (1) eligibility to make Roth deferrals, (2) automatic
enrollment provisions, (3) automatic escalation provisions.

Definitions. The following definitions apply for this Article 8 and Section 2.8:

(a) An “LTPT Employee” means a long-term part-time employee described in Code §§401(k)(2)(D) and
401(k)(15). Specifically, an LTPT Employee is an Employee, other than an LTPT Excluded Employee, who
has not entered the Plan as a Regular Participant, but who is credited with at least three (3) consecutive
Eligibility Computation Periods beginning after December 31, 2020 with at least 500 Hours of Service in
each and who has attained the LTPT Minimum Age.

(b) With regard to an LTPT Employee, the “LTPT Entry Date,” unless otherwise specified in Section 2.8(c),
is the earlier of the first day of the first month or the seventh month of the Plan Year immediately following
or coincident with the date an Employee becomes an LTPT Employee. In no event will the LTPT Entry Date
exceed the maximum delay in participation specified in Code §410(a)(4).

(c) An “LTPT Excluded Employee” refers to a Union Employee or a Nonresident Alien and those
individuals described in Section 2.8(d). However, in no event will an Employee be an LTPT Excluded
Employee merely because the Employee failed to satisfy a service condition, or is a part-time, seasonal, or
temporary employee. In no event will an Employee be an LTPT Excluded Employee to the extent such an
exclusion is not permitted under applicable IRS guidance.

(d) The “LTPT Minimum Age” is 21 unless Section 2.8(e) specifies a different age (or waives the LTPT
Minimum Age). The LTPT Minimum Age shall not exceed 21.

(e) An Employee is a “Regular Participant” if the Employee has satisfied all conditions to enter the Plan (or
any portion thereof) determined without regard to this Article 8, including those relating to the Employee’s
entry date. An LTPT Employee becomes a Regular Participant on such entry date.
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() A “Union Employee” is an employee described in Code §410(b)(3)(A).
(g) A ‘Monresident Alien” is an employee described in Code §410(b)(3)(C).

ARTICLE 9
QACA MAXIMUM AUTOMATIC DEFERRAL - SECURE §102

9.1  Application. This Article 9 will apply only if (1) the Plan is a 401(k) Plan or a 403(b) Plan, [except those
designgd! to comply with the safe harbor described in Department of Labor Regulation 2510.3-2(f) and related
guidange], and (2) the Employer elects in Section 2.9 for this Article 9 to apply, effective on the date
specifigd in Section 2.9(a).

9.2  Higherf Maximum Contribution. If the Plan includes a QACA, then the automatic deferral percentage
which dpplies to a Participant (referred to as the “qualified percentage™ in Treas. Reg. §1.401(k)-12(j)(2))
shall ndt exceed 10% of the Participant’s Compensation during the Initial Period and shall not exceed 15% of
the Parficipant’s Compensation after the Initial Period.

9.3  Validation; Policy. If the Employer amends or has amended the plan (effective for a Plan Year beginning on
or afterjthe effective date specified in Section 2.9) to provide for an automatic deferral percentage which does
not excged the limitations of Section 9.2, the amendment is valid notwithstanding any limitations contained in
any prZEision of the Plan which would limit the automatic deferral percentage to 10%. The Plan
Adminis:rator may adopt a reasonable, uniform policy in applying the increased limit provided by this Article

9 to QACA automatic escalation provisions in effect prior to the effective date of the Article.

9.4  Definigjons. The following definitions apply for this Article 9 and Section 2.9:
(a) “QACA” means a Qualified Automatic Contribution Arrangement described in Code §401(k)(13).

(b) The|"Initial Period” for a Participant begins when the Participant first has contributions made pursuant to
a default election under the QACA for a Plan Year and ends on the last day of the following Plan Year.

ARTICLE 10
IN-SERVICE PENSION DISTRIBUTIONS - BAMA §104

10.1 Applicgtion. This Article 10 will apply only if (1) the Plan is a Money Purchase Pension Plan, a Defined
Benefit{Flan, or, as described in Section 10.3, a 401(k) or Profit-Sharing Plan, and (2) the Employer elects in
Section{2.10 for this Article 10 to apply, effective on the date specified in Section 2.10(a).

10.2 Distribfition at 59%. A Participant can take an in-service distribution at age 59'%, or, if later, the age (if any)
speciﬁeti in Section 2.10(b). Such a distribution will be limited to the vested portion of the Participant’s
accrued]benefit or account and will be subject to all Plan provisions related to in-service distributions.

10.3 Limited application to Profit-Sharing Plans. If the Employer elects in Section 2.10 for this Article 10 to
apply, this Article 10 will apply to an account in a 401(k) Plan or a Profit-Sharing Plan which holds assets
transferfed from a Money Purchase Pension Plan or a Defined Benefit Plan.

ARTICLE 11
DISTRIBUTIONS OF DISCONTINUED LIFETIME INCOME INVESTMENTS - SECURE §109

11.1  Applicdtion. This Article 11 will apply only if (1) the Plan is a Defined Contribution Plan, or a 403(b) Plan.
It is eff@ctive for Plan Years beginning after December 31, 2019.

11.2 Distribgtions authorized. The Plan Administrator may authorize Participants to request, and as soon as
practical after a Participant makes a request the request the Plan will make, a distribution of a Discontinued
Lifetimg¢ [ncome Investment. Distribution under this Article is limited to the 90-day period prior to the date
on which the Lifetime Income Investment is no longer authorized to be held as an investment option under
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the Plan. Such distribution will be in the form of a Qualified Distribution, or in the form of a Qualified Plan
Distribution Annuity Contract, as determined by the Plan Administrator. The Plan Administrator will
administer this section in a reasonable, nondiscriminatory manner, and may authorize distributions of some
Discontinued Lifetime Income Investments and not others.

11.3 Definitions. The terms “Lifetime Income Investment,” “Qualified Distribution” and “Qualified Plan
Distribution Annuity Contract” have the meanings set forth in Code §401(a)(38)(B). A “Discontinued
Lifetime Income Investment” is a Lifetime Income Investment which will no longer be authorized to be
held as an investment option under the Plan.

ARTICLE 12
UPDATED LIFE EXPECTANCY TABLES - TREAS. REG. §1.401(a)(9)-9

12.1 Application. This Article 12 will apply to all plans and is effective for distribution calendar years beginning
on or after January 1, 2022,

12.2  New RMD Tables. Any Plan reference to the life expectancy tables detailed in Treas. Reg. §1.401(a)(9),
such as the Uniform Life Table, the Single Life Table, or the Joint and Last Survivor Table, refers to these
tables as published in Treas. Reg. §1.401(a)(9)-9 from time to time, and is subject to adjustment as described
in Treas. Reg. §1.401(a)(9)-9(f).

ARTICLE 13
ADOPTION OF PLAN AFTER YEAR END - SECURE §201

13.1 Application. This Article 13 will apply only if the Plan is a Qualified Plan. It is effective for Plan Years
beginning after December 31, 2019,

13.2  Retroactive Plan Adoption. If the Employer adopted the underlying Plan to which this Amendment relates
after the close of a taxable year, but prior to the due date (including extensions) of the Employer’s federal
income tax return for that taxable year, the Plan is treated as having been adopted as of the last day of the
taxable year if the Plan’s initial effective date is any date within that taxable year. However, no Participant
may make elective deferrals to the Plan prior to the date it was adopted.

ARTICLE 14
DIFFICULTY OF CARE PAYMENTS - SECURE §116

14.1 Application. This Article 14 will apply only if the Plan is a Defined Contribution Plan or a 403(b) Plan. It is
effective for Plan Years beginning after December 31, 2015.

14.2  Inclusion in 415 Compensation. The amount of a Participant’s Compensation for purposes of determining
the annual addition limit under Code §415(c)(1)(B) is increased by the amount of Difficulty of Care Payments
the Employer makes to the Participant.

14.3  Definition. A “Difficulty of Care Payment” is a payment described in Code §131(c)(1) made in connection
with qualified foster individuals.

ARTICLE 15
403(b) TERMINATION DISTRIBUTIONS - SECURE §110

15.1 Application. This Article 15 will apply only if the Plan is a 403(b) Plan. It is effective January 1, 2009.

15.2  Custodial Accounts. In connection with distributions upon termination of the Plan, the Plan may treat the
delivery of a custodial account as a distribution, pursuant to Rev. Rul. 2020-83.

ARTICLE 16
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REPEAL OF DEEMED IRA MAXIMUM AGE - SECURE §107

16.1 Application. This Article 16 will apply only if the Plan permits deemed IRA contributions (sometimes called
“designated IRA” contributions) described in Code §408(q). It is effective January 1, 2020.

16.2 No Max mum Age. To the extent the Plan otherwise permits a Participant to make deemed IRA

contributions, the Participant may make such contributions regardless of whether the Participant has attained
age 70" or any other age.

Document Provider Name: TIAA

By:[Signature on file]
(Authorizel! signer for Document Provider)

The Documen! Provider executed this Amendment this 12" day of July, 2022,
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AMENDMENT NUMBER ONE
COLLEGE OF THE ATLANTIC DC RETIREMENT PLAN

BY THIS AGREEMENT, College of the Atlantic DC Retirement Plan (herein referred to as the “Plan”) is hereby amended as follows,
effective as of Seplamber 15, 2020, except as otherwise provided herein:

1. The section of the Adoption Agreement entitled "EXCLUDED COMPENSATION" is amended as follows:

EXCLUDED COMPENSATION (1.11(G)). Apply the following additional exclusions or other adjustments to Compensation Elections
under 8 and 9 (Chaose (a), (b) or (c).):

(@8 [ 1 Noexclusions. Compensation as to all Contribution Types means Compensation as elected in Elections 8 and 9 (skip fo
Election 11).

(b) [ 1 Exclusians - same for all Contribution Types. The following exclusions apply to all Contribution Types (Choose one or
more of (i, through (j). Choose column (1) for each option elected at (f) through (i).):

(c) [X] Exclusians - different conditions apply. The following exclusions apply for the designated Contribution Types (Choose
one or mare of (d) through (j) below. Choose Contribution Type as applicable.):

[Note: In a safe harbor 403(b) plan, allocations qualifying for the ACP test safe harbor must be based on a nondiscriminatory definition
of Compensation. If the Plan applies permitted disparity, allocations also must be based on a nondiscriminatory definition of
Compensation if the >lan is to avoid more complex testing. Elections 10(f) through (j) below may cause allocation Compensation to
fail to be nondiscriminatory under Treas. Reg. §1.414(s). In a non safe harbor 403(b) plan, Elections 10(f) through (j) which result in
Compensation failing to be nondiscriminatory may result in more complex nondiscrimination testing. For this Election 10, unless
described otherwisa in Election 10(j), Elective Deferrals includes Pre-Tax Deferrals and Roth Deferrals; Matching includes all
Matching Contributions; Nonelective includes all Nonelective Contributions; Employee/Mandatory includes Mandatory Employee
Contributions and Employee (after-tax) Contributions.]

(1) (2) (3) (4) (5)
All Elective Employee/
Compensation Exclusions Contributions Deferrals Matching Nonelective Mandatory
(d) [ 1 Noexclusions. No exclusion as to N/A [ 1] [13 [ 1] [ ]
the designated Contribution Type(s). (See Election 10(a))
(e) [ 1 Elective Jeferrals. See Section 1.24. N/A N/A LG [ 1 [ ]
(e.g., excusions under Code §§ 401(k), 125,
132(f)(4), 203(b), 414(h)(2) pickup, & 457).
() [ ] Bonus. [1 OR T[] [1 [] []
(g) [ 1 Overtime. [1 OR T[] [] [] []
() [ ] Leave of Absence Pay. [1 OR T[] [] [] []
(i) [ 1 Describa Zompensation adjustment(s): [1 OR T[] [ ] [ ] [1]

() [X] Describe Compensation adjustment(s): Housing, Domestic Partner Income, Opt Qut Income and Severance Pay,
moving expenses, sign on payments, and tuition reimbursements will be excluded

[Note: Under Election 10(i) or 10(j), the Employer may: (i) describe Compensation from the elections available under Elections 10(d)
through (h), or a coninination thereof as to a Participant group (e.g., No exclusions as to Campus A Employees and exclude bonus as
to Campus B Emplo/2es); (ii) define the Contribution Type column headings in a manner which differs from the "all-inclusive”
description in the Na!2 immediately following Election 10(c) (e.g., Elective Deferrals means §125 cafeteria deferrals only OR No
exclusions as to Saf Harbor Contributions and exclude bonus as to Nonelective Contributions); and/or (iii) describe another exclusion
(e.g., Exclude shift diiferential or summer school pay). Any adjustment must be definitely determinable.]

500629, 315555, 315556
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The Employer executes this Amendment on the date specified below or as reflected on the electronic signature page.

Employer: College of the Atlantic

Date: [signed electronically]

Signed: [signed electronically]

{print representative nametftitie]

Vendor:

[vendor signature is optional]
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This d'ocument is generated through an electronic signature svstem. The sole purpose of this document is to
accurately regort information contained in the svstem regarding the document(s) signed, the individual(s) who
signed such document(s) and the date such individual(s) electronically signed said document(s).

Document Document Id
500629 Amend l.amd pdf 261504
|
Signer Name Role Date
Melissa Cook Employer 10/13/2020 10:27:15 AM ET
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AMENDMENT TO IMPLEMENT HARDSHIP DISTRIBUTION
PROVISIONS OF THE BIPARTISAN BUDGET ACT OF 2018

ARTICLE 1
PREAMBLE

[.I  Adoption and effective date of Amendment. The Document Provider, on behalf of the Employer, hereby
adopts this Amendment to the Employer's Plan. Except as otherwise specified in this Amendment, this
Amendment is effective ("the Effective Date") on the first day of the first Plan Year beginning after
December 31, 2018, or as soon as administratively feasible thereafter, and in no event later than the Latest
Effective Date. If the Plan, prior to this Amendment, does not provide for hardship distributions, then this
Amendment will be void and of no effect.

1.2 Superseding of inconsistent provisions. This Amendment supersedes the provisions of the Plan to the extent
those provisions are inconsistent with the provisions of this Amendment. Except as otherwise provided in this
Amendment, terms defined in the Plan will have the same meaning in this Amendment.

1.3 Construction. Except as otherwise provided in this Amendment, any "Section" reference in this Amendment
refers arly to this Amendment and is not a reference to the Plan. The Article and Section numbering in this
Amendment is solely for purposes of this Amendment, and does not relate to the Plan article, section, or other
numbering designations.

1.4 Effect 07 restatement of Plan. If the Employer restates the Plan using the Document Provider’s Cycle 1
Plan, then this Amendment shall remain in effect after such restatement unless the provisions in this
Amendnent are restated or otherwise become obsolete (e.g., if the Plan is restated onto a plan document
which incorporates these provisions).

1.5  Adoption by Document Provider. The Document Provider hereby adopts this Amendment on behalf of all
of the Document Provider's Cycle 1 plans adopted by its adopting employers. The adoption by the Document
Provider becomes applicable with respect to an Employer's Plan on the Effective Date (or, if later, the
Effective Date of the Plan), unless the Employer individually adopts this Amendment, or an alternative
amendnient, prior to the expiration of the remedial amendment period relating to this Amendment.

ARTICLE 11
ELECTIONS

Instructions: Complete the elections at Sections 2.1 and 2.2. Unless this Amendment is signed by the Employer,
the default eletions in Section 2.3 will apply. If the Employer is satisfied with those defaults and the Document
Provider's eledt ons in Sections 2.1 and 2.2, the Employer does not need to execute this Amendment. Otherwise, the
Employer must complete the elections at Sections 2.1 and 2.2, may complete one or more of Sections 2.4 through
2.6 in order to override the default elections in Amendment Section 2.3, and must execute the amendment.

2.1 Termin:tion of deferral suspension. Hardship distributions made on or after the Effective Date will not
trigger & suspension of Elective Deferrals, pursuant to Section 3.1(c). If a Participant received a hardship
distribution before the Effective Date, and therefore Elective Deferrals were suspended, will the Participant
be able to resume deferrals as soon as practical after the Effective Date?

a. [X] YES. Beginning on the Effective Date, Elective Deferrals will not be suspended on account of a
hardship distribution, regardless of the date of the distribution.

b. [ | NO. The Participant's suspension of Elective Deferrals begun before the Effective Date will continue
as originally scheduled.
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2.2

23

Expansion of sources available for a hardship distribution. Pursuant to Amendment Section 3.2, are
QNECs and QMAC: available for hardship distributions other than from custodial accounts?

a. [ ] YES.QNECsand QMACs: are available for hardship distributions.
b. [X] NO.QNECs and QMACsS are not available for hardship distributions.

Default Provisions. The following provisions apply except to the extent the Employer makes a different
election in one or more of Sections 2.4 through 2.6 and executes the amendment.

a.  After the Effective Date, Participants do not need to take plan loans before taking hardship
distributions.

b.  Hardship needs include residential casualty losses (without regard to whether the casualty was in
a federally declared disaster area) and Disaster Losses, effective January 1, 2018 or as soon as
practical thereafter.

c.  The Effective Date is the first day of the first Plan Year beginning after December 31, 2018, or as
soon as administratively feasible thereafter, and in no event later than the Latest Effective Date.

Skip Sections 2.4 through 2.6 if you accept the default provisions listed in Section 2.3. Any entry in Sections
2.4 through 2.6 will override those defaults.

24

25

2.6

31

Loan Requirement. The provisions of Amendment Section 3.1(b), requiring recipients of hardship
distributions to take available nontaxable loans, will NOT apply unless selected below:

a. [ 1 Amendment Section 3.1(b) APPLIES (i.e., Participants are required to obtain a Plan loan)
indefinitely, unless and until the Plan is further amended.

Hardship needs/events, The provisions of Amendment Sections 3.3 (relating to residential casualty losses)
and 3.4 (relating to Disaster Losses) apply as of January 1, 2018, or as soon as practical thereafter, unless
otherwise elected below.

a. [ ] Amendment Section 3.3 will NOT apply (and so casualty losses are limited to federally declared
disasters, pursuant to Code §165(h)).

b. [ ] Amendment Section 3.4 will NOT apply (and so the Plan will not make hardship distributions on
account of Disaster Losses).

Effective Dates. Unless otherwise selected below, the Effective Date is the first day of the first Plan Year
beginning after December 31, 2018, or as soon as administratively feasible thereafter, and in no event later
than the Latest Effective Date. Except as otherwise specified in this Amendment, all provisions are effective
on the Effective Date.

a. [ ] Other general Effective Date: (may not be earlier than the first day of
the first Plan Year beginning on or after January 1, 2019 or after the Latest Effective Date).

b. [ ] Special Effective Date for Amendment Section 2.2a: [Enter a
special effective date, no sooner than the first day of the 2019 Plan Year.]

c. [ 1 Special Effective Date for Amendment Section 2.3a: [Enter a
special effective date, no sooner than the first day of the 2019 Plan Year.]

d. [ ] Special Effective Date for Amendment Section 2.3b: [Enter a

special effective date for the expansion of hardship needs/events, no sooner than January 1, 2018.]
ARTICLE HI
DISTRIBUTION BASED ON HARDSHIP
Modification of hardship necessity provisions.
a. The Necessity Provisions of the Plan are repealed. Except as otherwise provided in this Section 3.1, the

Plan will not make a hardship distribution to a Participant unless the Participant has obtained all other
currently available distributions (including distributions of ESOP dividends under section Code §404(k), but
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[F8)
(98]

34

4.1

4.3

4.4

not harcship distributions) under the plan and all other plans of deferred compensation, whether qualified or
nonquélified, maintained by the Employer. In addition, for a distribution that is made on or after the Latest
Effective Date (or such earlier date as the Plan Administrator has implemented the procedure), the Participant
must cariify (in writing, by an electronic medium as defined in Treas. Reg. §1.401(a)-21(e)(3), or in such
other form as authorized in [RS guidance) that he or she has insufficient cash or other liquid assets reasonably
availablc to satisfy the need.

b. [and only if elected in Amendment Section 2.4, before a hardship distribution may be made, a
Participznt must obtain all nontaxable loans (determined at the time a loan is made) available under the plan
and all bther plans maintained by the Employer.

c. “1e Plan will not suspend the Participant from making Elective Deferrals on account of receipt of a
hardship distribution. This provision will apply to hardship distributions made after the Effective Date. Under
Amendinent Section 2.1, it may also apply, as of the Effective Date, to certain suspensions of Elective
Deferrals on account of receipt of a hardship distribution prior to the Effective Date.

Modification of amounts that may be withdrawn on account of a hardship. Except as otherwise clected
in Amendment Section 2.2, QNECs, and QMACs (and the earnings thercon) may be withdrawn on account of
a hardsh p. However, in no event may employer contributions (including QNECs and QMACs) held in a
custodin account described in Code §403(b)(7) be withdrawn on account of hardship. The hardship
provisions set forth in the Plan, except as modified by this Amendment, continue to apply.

Resideifial casualty loss. Except as otherwise provided in Amendment Section 2.5, effective January 1,
2018 o1 1s soon as practical thereafter, to the extent the Plan permits hardship distributions for expenses to
repair damage to the Participant's principal residence that would qualify for a casualty loss deduction under
Code £ 155, such amounts will be determined without regard to Code §165(h)(5).

Disastar loss. If the Plan is a Deemed Need Plan, then except as otherwise provided in Amendment Section
2.6, effictive January I, 2018 or as soon as practical thereafter, the financial needs which can justify a
hardship distribution to a Participant are expanded to include Disaster Losses.

ARTICLE IV
DEFINITIONS

Suspensions of Elective Deferrals. Any reference to suspension of Elective Deferrals means and includes a
suspension of Elective Deferrals and/or Employee Contributions to this Plan or any other 403(b) plan, a
qualifiec plan, or an eligible governmental plan (described in Treas. Reg. §1.457-2(f)) of the Employer.

QNECs. A"QNEC" is a Qualified Nonelective Contribution, described in Code §401(m)(4)(C) or a safe
harbor honelective contribution described in Code §401(k)(12)(C). For purposes of this Amendment only, a
QACA ronelective contribution described in Code §401(k)(13)(D)(i)(11) will also be treated as though it were
a QNEC,

QMAC!. A "QMAC" is a Qualified Matching Contribution, described in Code §401(k)(3)(D)(ii)(1), or a safe
harbor inatching contribution described in Code §401(k)(12)(B). For purposes of this Amendment only, a
QACA matching contribution described in Code §401(k)(13)(D)(i)(I) will also be treated as though it were a
QMAC.

Necessity Provisions. The "Necessity Provisions” of the Plan are those provisions which implement the
provisitas of Treas. Reg. §1.401(k)-1(d)(3)(iv}(B), (C), (D), and (E), as in effcct prior to April 1, 2019. These
provisibas may either reflect the safe harbor "deemed necessary" standards of subparagraph (E) of that
regulaticn, or the non-safe harbor "no alternative means" standards of subparagraphs (B), (C), and (D) of that
regulatjcn.

Deemerl Need Plan. The Plan is a "Deemed Need Plan" to the extent the Plan limits eligibility for a hardship
distribution to the deemed immediate and heavy financial needs described in Treas. Reg. §1.401(k)-
L(d)(3)111)(B) (as revised effective April 1, 2019).
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4.6

4.7

4.8

Disaster Losses. Disaster Losses are expenses and losses (including loss of income) incurred by the
Participant on account of a disaster declared by the Federal Emergency Management Agency (FEMA) under
the Robert T. Stafford Disaster Relief and Emergency Assistance Act, Pub. L. 100-707, provided that the
Participant's principal residence or principal place of employment at the time of the disaster was located in an
area designated by FEMA for individual assistance with respect to the disaster.

Document Provider. The Document Provider means the §403(b) Pre-approved Plan Sponsor of a §403(b)
Pre-approved Plan as defined in Rev. Proc. 2019-39. References to the Document Provider's Cycle 1 plans are
to §403(b) Pre-approved Plans sponsored by the Document Provider for Cycle 1, as defined in Section 10.02
of Rev. Proc. 2019-39.

Latest Effective Date. The "Latest Effective Date" is the latest of January 1, 2020, the Effective Date of the
Plan, or the effective date of any amendment adding hardship distributions to the Plan.

AMENDMENT EXECUTION

Except with respect to any election made by the Employer in Article II, this Amendment is hereby adopted by the
sponsor on behalf of all adopting Employers.

[Signature on file]
August 5§, 2020

Sponsor/Practitioner Name: TIAA
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